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Agenda 

 1 Webservice flows with examples 

2 Schema Validation rules 

3 Schema documents to be published 

4 Data Items  

5 Action Log - updates 

5 In year reconciliation 

6 AOB 



Schema Validation Rules 



Schema Validation Rules  

• Agent TAIN validation to include a verification 
check. 

• Address fields to be updated to cater for non- 
Irish addresses. 

• Possible data protection issue if Date of Birth 
remains mandatory. To be considered. 

• Pay frequency values to be reviewed. 

• Certain PRSI classess may be redundant. DSP 
will provide information on class and subclass 
to be included 

 



Schema Validation Rules  
 
 • Insurable weeks can be negative 

• If insurable weeks = 0, PRSI class and subclass 
are not mandatory 

• The field ‘Expected number of pay periods in a 
full year’ to be reviewed 

 

 

 



Data Items 



Data Items  

• There will be a cap on the number of RPIs that 
can be requested atone time. Revenue 
considering this at the moment.  

• If an employment reference number is 
provided by the employee, it will be included 
on RPI. 

• It was asked if there will be delays in 
responding to PREM registration requests. It is 
possible to register for PREM online. 

• A count of ‘No RPIs’  to be included in response 
to request for RPI. 

 

 

 



Other  



Other 

• Consider changing the term ‘payslip’ to ‘payee’ 
to avoid confusion 

• Illness Benefit to be included on new RPI by 
reducing credits and standard rate bands, 
similar to Maternity Benefit. 

• There will be a new column on the 2018 P2C 
bulk issue to include previous PPSN (i.e W 
number). This will assist with the data 
alignment process 



Other  

• Consider what affect a change in pay frequency 
during the year has on credits available. 
Example of individual changing pay frequency 
to be included 


